JOB OPENING – Deadline May 26, 2017
SUBMIT RESUME/COVER LETTER
During regular business hours
901 South Jackson Street, Tullahoma TN
Or email to sray@tullahomautilities.com
Job Title:
Reports to:
Exempt Status:
Work Schedule:
Work Location:

Summer Engineering Intern
Electric/Fiber Vice-President
Non-exempt (eligible for overtime comp.)
Full time, 7:30-4:30, M-F, 1 Hour Lunch
901 South Jackson St, Tullahoma, TN

Summary of Primary Duties and Responsibilities:
This person will work with the engineering department over the summer in various tasks
which may include: Engineering studies, software development, limited field work,
engineering document review and classification, rate studies, outage database
manipulation, and computer mapping development.
Requirements for Consideration:
➢ Completion of at least one year of college in an engineering field (preferably computer or
electrical), computer science majors will also be considered for the internship.
➢ Ability to read and interpret documents such as safety rules, operating and maintenance
instructions, and procedures. Ability to speak English effectively before groups of
customers or employees of this organization.
➢ Ability to apply common sense understanding to carry out instructions furnished in
written, oral, or diagram form.
➢ Ability to obtain and maintain valid Tennessee driver’s license
➢ Good computer skills and experience with office-type PC software.
➢ Experience with databases and Access would be helpful.
Physical Capabilities for this working environment:
Frequently required to talk, sit, use hands to enter data and write. Occasionally required to
crawl, bend, twist, climb, and carry loads up to 20 lbs. Ability to drive to different job sites
and work individually or in a team as needed.
Random drug testing:
Required to submit to a random Drug and Alcohol Test per company policy; if required.
Comments:
This job description is not intended to be all-inclusive. An employee will also perform other
reasonably related business duties as assigned by immediate supervisor and other
management as required. TUA reserves the right to revise or change the job responsibilities
as the need arises. This job description does not constitute a written or implied contract of
employment.

